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From the Presidentdés Desk
Time to Tend to the Garden!

tds April, the grass is growing |like crnazy, the flowers
Nature is, and the rain just keeps coming! Looking at this green, lush landscape right 10" |nside this issue:
makes it difficult to believe we were experiencing a major drought just last summer. Halw

as we all surely remember, it seemed the only things capable of growing last year were the,w

Given time, most anything can (and will) change. While those pesky weeds will still be arolir ISAHU First to Qualify 2
right now it looks like many of the other plants have not only survived, but will thrive once ay for Gold Certification
But, as history tells us, to prevent those plants from being overrun by weeds, it always help’s

we spend a Ilittle time fAtending to the ga|ggislativeUpdate 5 Wi SEé€

whether we are deluged with rain or facing another drought!
|l think we need to parlay this #ftendiliApathyorignorance? 6

initial implementation of PPACA last year seemed for many of us to be the start of a great ¢r
in our business. Then, fear, skepticism
h - q R . h h Importance of Succes- 8
t he .nNAHU Gar e.n..o Since .t. en, we ave & gonPlanning in Vol-
along with some members questioning whether our association has done enough (more wee ynteering Organiza-
our behalf with regard to agent compensation, etc. While these fears and concerns may wgl tions
legitimate, we definitely ne?d to flnd. ways to overcome them; in othgr words we n‘éEﬂIb Save the Date 16
THE GARDEN! I'tés time to get a little dirty . 2
again have a bountiful garden growing now as well as into the future. So, how do we do thjz 2011 State Conventior 17-
has to start with each of us doing our share. We need new members (seeds) and our existr Spo_”SOfS_ & Exhibitors 22
. | Registration Packet

members (gardenergach of you!) are the very best ones to make that happen. If you beliej
our association, then simply do what you do everyidsgll someone else on the idesater all,
part of growing anything is to plant enough seeds to ensure a decent yield, so we need everyone to

(Continued on pag8)
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New Day! Marketing

Health, Life and Annuity Product

1
I Bill Robinson, RHU
739 E Jackson S
Martinsville, IN 46151
317-6955683
Roadguy1950@hotmail.co
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s detailed in another article in this newsletter, NAH
to re-certify for our 2011 Silver Seal Certification as of 3/1/2011. While ISAHU had met 7 of the 10 original criteria (6
were needed) for the 2011 Si GOL®O0 Senld,cett whyg dedeéeded
additional criteria and qualify for one of the new Chapter Certification leviddHU has been notified by NAHU that we have
been certified at the newGOLD leveli having met 11 out of the 14 criterial
Not only has ISAHU qualified at th€OLD level, but we are thérst chapter in the nation to qualify for either of the
new Certification levels! Just a few weeks later, the Board of the Northwest chapter dedidgdbto f o r  ashvell. Theid d o
chapter has received their first Chapter Certificatiamd at theSOLD level! This should place them at th& i the nation to meet

this new level! Way to go Northwest!!
Thank you to all the ISAHU Board Officers and Committee Chairs for doing an excellent job in their positions during the
past year and supplying the necessary documentation to fulfill the criterial Once again, ISAHU is leading the way witHin NAH

kkhkkhkkhkhkkkkkkkhkhkkxKxx

Below is a list of the ISAHU chapters and their current status in regards to their Chapter Certifications. If all 7 abapters
certified at the Silver level or above level in the next month, Indiana will qualify to be certified forBleu e Ri bbon of
I and be the sixth state in the nation to do so!

Re-Cert Status Previous Qualifications

S, Indiana State March, 2011 2007, 2008, 2009, 2010
o Cerifed
‘ %.;,,hmﬁ Northwest AHU March, 2011 First Time!l

Indianapolis AHU January, 2011 2007, 2008, 2009, 2010

Northeast AHU February, 2011 2007, 2008, 2009

South Central AHU March, 2010 2009

Southwest AHU November, 2010 2007, 2008, 2009

Greater Northern AHU 2009

Greater Bloomington AHU June, 2009 2009

All local chapters are automatically credited for the following three criteria based on the activities of the State Chapter:
State PAC, Lobbyist and D & O Insurance. That leaves only three additional criteria for each chapter to meet in olifigrfto qua
the Silver Seal Certification and six for the Gold Seal. Chapters have up to May of each year to qualify prior to theoRx¥ti C
tioni and to receive recognition at the Convention and the HIU magazine.
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(Continued from pagg article Time to
Tend to Garden)

Review RHU Designation Information

lease review information below regarding the Registeregbarticipate. The next step is to™
Health Underwriter (RHU) designation. Should you wanimake sure that each new memk
to learn more about this offering or other courses, log Ofecejves enough attention (wat' = ‘

to NAHU.org and click on the education link. nourishment, etc.) to help themer /x :
The Registered Health Underwriter (RHdgsignation is the grow Wlth'n the organization. | t/,ﬂ
undisputed professional credential for persons involved in the WO N 0 t even go
sale and service of disability income and health insurance. Indf-er t i | i zer , as
viduals earning the RHU designation demonstrate a high levelpdssess enough of that in one

knowledge about the principles and practices governing the digashion or another! Beyond \
ability income and health insurance business. securing new members and Rl 3

NAHU is passionate about helping its members expand their getting them engaged, | think we all need to start rr_10vmg_

knowledge and opportunities. They can help you with each nefR@St the concerns we have about PPACA and begin looking

levels of success with the online Registered Health Underwriteior the hidden opportunities that this law will ultimately

(RHU) classes. present. In gardening terms, | believe that might compare to
trying a new plant in an area where something else was

The firstRHU HS 325Group Benefits course was a huge suc- struggling to thrive. This is not to say that we should give up

cess. NAHU and The American College are now enrolling stu-ﬂ]%3 fight to improve the legislation or to come up with a

dents for the upcoming semester. The course will again be tau e{ter lan but. by the same token. we all need to move
by Julie King, CLU, ChFC, CEBS, RHU, REBC, one of NAHU' P o y_ . o
forward while continuing that valiant battle! Our goal

leading experts.

should be to make sure we have a viable business (garden)
HS 325 Enroliment Forth HS 325 analyzes group insurance  that can provide mutual benefits to both our clients and
benefits including the governmental environment, contract prourselves. The question should@®W we move forward
sions, marketing, underwriting, rating, plan design, cost contairy; growing our garden, ndE we do. Together, the
ment and alternative funding methods. It covers the various prEossibilities are endless!
vate programs related to the economic problems of death, old age
and disability. The course also discusses cafeteria plans and con-
sumerdirected health plans such as HSAs and HRAs.

Bill Robinson

HS 340 Enrollment Foréh HS 340 covers advanced topics in ISAHU President

group benefits. It addresses COBRA, ERISA, HIPAA privacy
rules, Social Security, Medicare, Medicaid, health plans for fed-
eral workers, voluntary benefits, dental benefits -&eifling,
international benefits and ethics.

We offer more than one-size-fits-all solutions.

Wa dazign plars that

meat your busiress and
amployese’ neads by offering
a complete product lina:

HS 344 Enrollment Forth HS 344 covers advanced topics in lh*rm} i
managed care. It analyzes managed health care in detail, covering I;(l"(lhl{\‘

topics such as physician and member behavior, provider compen-

. . h . . Flexible Spending
sation, authorization systems, member services, specialty man- Accounts
aged care services, value, accreditation, information systems, . % E,Bq’ B IJ E% !?é Group Premium
sales, marketing and federal legislation. E Eﬂp 1 )11 I LA “""""'“ﬂ .
Arrangement
Carolyn Beck BESI I lﬂﬂX“‘ COBRA Administration
Professional Development Chair Debit Card Sorvices

Plan
Secure

www.ehcflex.com
Emgloyes Banefits Comomtion
PO Box 44347

Madison W1 53744-4347
Page 3
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http://www.theamericancollege.edu/subpage.php?pageId=258
http://www.theamericancollege.edu/subpage.php?pageId=258
http://www.nahu.org/education/designations/NAHU_2011.pdf
http://www.nahu.org/education/designations/NAHU_2011.pdf
http://www.nahu.org/education/designations/NAHU_2011.pdf
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2011 Awards Year comes to an End

s | write this, the search for documentation to include in the Landmark, Pacesetter, Presidential Citation, Emer
Aing Leader, Distinguished Service Awards binders, etc. has now ended. The finishing touches to the awar
cover pages are done. The final copies of the award application pages are coimaletdtie points tallied.

The rush to get the binders in the mail or to UPS so that they reached the NAHU office in Arlington, VA, by Tuesda
April 5™is over!

Congratulations to the chapter Awards Chairs who have worked all year long to gather the necessary documer
tion and have encouraged your Boards to go Athe extr
(3), Indianapolis (6) and Northwest, South Central and Southwest each submitted Pacesetter applications!

While this is theEND of the 2011 Awards year (4/1/10 thru 3/31/11), Friday, Aptjli¢ theSTART of the
2012 Awards year! Now is the time to begin planning on what your chapters should accomplish in the nekiayeiar
how to help your Awards <chair have al/l the document
ideas to help make the next year even better!

Chapter Presidents: Take the time to review the Landmark (state) or Pacesetter (chapter) Awards criteria
with your Board. Decide now who will be in charge of which sections. There are templates on the NAHU web
site (under Members / Awards / Awards Tools) that will be very helpful. Encourage all Board members to suk
mit documentation to your Awards chairs as soon as events are over. Take a look at the other awards as w
Do you have individuals who deserve the Distinguished Service Award or the Emerging Leader Award? NOV
is the time to start planning for these submissions as well.

Chapter Secretaries: Be sure to document in your meeting minutes that planning for events has begun, whc
is involved, progress reports each mon#nd that the event was held with a final report. The more details, the
better!! Al so, be sure that you have a fiheader o

meeting (Board meeting, etc) and the date! This is extremely important! The awards judges must be able to
termine if the events / minutes / newsletters were completed in the correct timeframe. If they cannot, then poir
are lost!! If the dates are not on each page, then the Awards Chair will either have to go through and hand nu
ber/date all the pages (talk about time consuming!!) or make double the copies (front page plus the documen
tion page) and that wastes a lot of time, paper and ink!!

Communications: For the newsletter editors, the same suggestion about having the date (not the Volume/lssL
numbers) and page number on every page of the newsletter is equally important. The two best sources of do
mentation for any award are the meeting minutes AND the newsletter. One page of your newsletter could setr
as documentation 4 or more criteria!

Leqislative, Media Relations, Public Service, Membership, Professional Development Chairslf you send
out emails to legislators, publications, industry leademsa ke sur e your Awards cha
| i 8atd0 | east as a fAbcc: 0 so they get the informat.i
type of information (or just plain forgetting aboutiit)s just too great! In addition, the documentation must
Aiproved t hatiandithe ooser pageofean emailot fax is the only way to prove actual submission!

These hints are just the Atip of the icebergo! [
the year! Review the applications frequently throughout the year! Be sure to have someone from your chapter atte
the AAwards Leadership Workshopo during the 2011 NAF
out the NAHU website often lots of great tips, templates, and worksheets are available there! Wishing you all a very
successful 2012 Awards year!!

Rita Musser
ISAHU Awards Chair
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Legislative Update

A healthy workforce.
Indiana Legislature Back in Sessio The first s’rep to building

unfortunately- our own little Butler- Men's bracket a he(]”hy Comm Un”y

and Notre DameWomen's- fell one game short of
being crowned ChampsGreat run by both and
Congratulations to them for great seasons.

But again speaking of the "Big Dance", the
missingState Representatives that were "dancing" arou
their responsibilities down at the Statehouse for a while
have returnedThis means that activities are on a feveris
pace to accomplish all items needed by the April 29th
supposed end daté\s indicated last month, most of
healthcare related bills that were considered onerous to
industry as a whole have died at least for this sesdibis
is in response to our State Lobbyist's efforts (Bose Publi
Affairs) as well as all of you who took the time to respon
to a couple of Operation Shouts and made other
contacts.Thank You for being involved.

The one maimajor remainindegislative initiative
- HB 1260- Schools/State Health Plan eligibility continue
to work it's way through the legislative proce3sis
continues to be monitored and you will be advised
of assistance needeth the interim, feel welcome to
contact your Representative and Senator on it and express

your views.

Due to the compressed Legislative schedule As an employer, you know that a happy, healthy workforce is a
now, it's _hard to say for sure V\./hE}t bills 0Ut5|_de Of_bare productive workforce. And one of the keys to health and happiness is
necessities on budget, redistrictiaugd education will be great health insurance, which is exactly what PHP provides. We have

moved forward so please_ Cor_“inue to b_e vigilant and ad\ise 4 array of options that we can custom it so that the coverage you
anyone on the IAHU Legislative Committee or myself provide is exactly what your employees need and you can afford.
should you see something that appears to be onerous ta our
Association's position.

(I should point out that there is a plan for a
summerStudy Committee on the increasing premium costs
of Long Term Care policiesSome good news on this is
that it appears the committee may be headeal $gnator

°
well known by the ISAHU Legislative Committedlore ( i'i >

And because we're physician-founded, and not-for-profit, our focus
is you, not our bottom line. Give us a call or visit us on the web and
let's get started on providing you with a more productive workplace.

updates on this will be supplied as information is known/) L
As reported previouslin D.C., the repeal of the
1099 provision has been taking center stage and glad tg
report that as | write this, both the House and Senate have
passed the bill and it's on its way to the President's desk for
signing. Assuming he signs it, mark one up for the good The insurance your health deserves.
guys! 800-982-6257  www.phpni.com

Another item that has been on the agenda is
reversing the current HHS regulation that includes agents
commissions in the MLR calculatiorOn this front, the
NAIC has informally agreed with the NAHU position but
are still waiting on a review of first quarter results before
making a formal decisionRepublican Congressman Mike

Rogers from Mland Democrat Congressman John Barro Health « Rx« Dental s Vision « Health Savings Accounts/High Deductible Health Plans
(Continued on pagk?2) Flexible Spending Accounts « Health Reimbursement Arrangements « Life & Disability

Third Party Administration « Individual Hedlth Insurance

Offering health.insurance products for
individuals, families;, and businesses

. Page 5
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Apathy or Ignorance?
On March 3% I attended my f i r s totheircareer? Dothe members of NAHU and all of its local

event. | was excited to hear what was going on in our chapters not understand what our organization does for them?
statehouse and to get to see some of the inner workings | fear that health care reform is being used as a mask that
our representative State Association. | was all set to shake hanc allows agents to hide from the challenges that our industry is
with the hugely successful brokers from here or there. | also co facing on so many other fronts. If we are to survive in the
not wait to meet some other young health insurance agents that post healthcare reform reality, we must be energetic, flexible,
were also facing the challenges of establishing themselves in th informed, and most importanthPRESENT.
rapidly changing industry. Unfortunately, | was disappointed by Another impression was made on me by our short list
my experience. of attendees at the meeting: young agents are in short supply!
While the meeting at the One America building was gre: Perhaps we are also in short demand, but my guess is that our
and the information shared by the people who represent us to o industry is not doing enough to promote the value of working
lawmakers was Haepth and beneficial, | could not help but notice with a professional consultant. If young people do not start
there were only sixteen people in the room including myself. |1 getting involved in our profession, why would our
simply cannot understand how health insurance agents around government, their political backers, or their constituency even
state did not just pour into this building to hear where we stand attempt to preserve our role in health care? My hope is that
and where our legislators are leading us. | have heard many re. we can overcome our apathy and ignorance, and present
why people were unable to attend, but of all the registered agen ourselves as a united front that will fight voraciously for our
insurance carriers, thirplarty administrators, and all of their clients best interests and preserve their right to provide
employees, only sixteen people attended this meeting! meaningful benefits to those that they employ.
So my questioRori si:gndirland Mike Ripley
people represented by NAHU become disinterested in what hag NEIAHU Media Relations Chair

_7APEX

BENEFITS GROUP, INC. DFI B

Value Driven Benefit Solutions Duffin Financial and Insurance Brokerage
With a sole focus on health and welfare benefits programs,
Apex Benefits Group aggressively seeks out and provides :
the best cost and coverage available in employee benefits John E. Duffin
plans with outstanding customer service. CLU, ChFC, CLTC
8500 Keystone Crossing Suite 490 16131 Oliver St.
Indianapolis, Indiana 46240 Fishers, IN 46037
317-2541600

www.ApexBG.com

John F. Gause, President Phone: 312136771

Email: dfibjohn@yahoo.com

Hoosier Dental Plans

Doug Skinner General Agent

Specializing in StandAlone Dental and Vision
812-337-8245 or 8884668245
www.hoosierdental.com




Membership Chair Update:
Membership Contest Win 2 Brickyard 400 Tickets

Sﬁring is here, Spring is here, at last Spring is here!! Spring is in thd-kir

ALLY! | donot know about you, bu
arm weather; pink and white blossoms sprouting from trees and flowers; hif
chirping and longer daylight hours aheaghich means | can go outside after work drr
play catch with my kids. You gotta love Sprih@ season of renewal and rebirth. My
daughter picked a dandelion from our yard the other day and | almost cried at the sight
of it because | was so happy! I 6m sure | wonodt have
takeovermyyaribut hopefully you get where I d&m coming from.
to get things done. I have already started my sprin
ASpring Cleaningo approach not only around the house
the old- in with new ideas and a new attitude. | think our minds are like our hiothey need routine cleanings of
stuff we have collected for one reason or another and holding onto out of habit or fear of letting go of something. If
(Continued on pag®)

WELCOME FELLOW INSURANCE
PROFESSIONALS!

SOUTH CENTRAL ASSOCIATION
OF HEALTH UNDERWRITERS

It's that time of year agam - the 12th anmual

South Central Indiana AHU Golf Outing! FRIDAY, MAY 13, 2011

We are very pleased to be returning to TIMBERGATE GOLF COURSE
Timbergate for this event. Prices have remained
raising opportunity which allows us to make
donations to our local charities. Without your
support, this would not be possible. www.timbergate.com
We strongly believe that our chapter and the
National Association of Health Underwriters is
an excellent source of information for all things
related to the insurance field Flease encourage
your fellow non-members to join the South
Central Association of Health Underwriters.

Direct any quesfions or concerns
fo Andrea Bogard at
ABogardInsurance@aol.com

Page 7
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Update:Indianapolis Association of Health Underwriters Chapter
Importance of Succession Planning in Volunteer Organizations

I t comes as no surprise that we all desire to have a succession plan, however at times we do have a few kinks alot
the way.

This year, one of our goals in the Indy chapter was to have a succession plan by January 2011 for a multi year
period. We have that through 2013. Your future presidents are as follows:

e 20122012 Andrew Bard
e 20122013 Jay Welch
e 20132014 Keyana Warren

We are improving our culture as an organization. It is important to be able to continue to allow our members
opportunities to sharpen their leadership skills for whatever life experience comes their way, whether that is in their cul
rent career path, running for National board one day or whatever their future endeavor holds.

If we did not have a changing of the guard, our association would remain stagnant and we would get stale. It i
important that we as leaders allow other board members and our lay members to feel that they can express their opini
and suggestions openly.

That is why the Indy chapter started t-threateningwayar t e
for members to come enjoy a free cup of Joe and voic
ideas that we have i mplemented in our day to day pro
t his We are beginning to develop our programming a

We are making leadership development a priority

We are keeping our membership informed with accurate/timely information

We are the fassociation of choiceo for informat:
We are each testing ourselves regularly to make sure that we are serving our members needs

We are consistently evaluating and improving our culture

Are you interested in getting more involved on a local level? If so, please let any board member know we have
several committees that we are always looking for input on.

Il s our website providing you the data that you ne
improve it?

@ Our next fACoffee wi t'"at8aimeStaucksst'ld apitoldo i s April 20

We, as leaders are servants of our membership; need to always be listening even if we disagree. We must col
tinue to strive to make our association better. Thank you to all the Indy Board members that continue to make a differ-
ence. Thank you to all the employers that allow their employees to serve in this volunteer organization.

Susan Rider
IAHU President
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(Continued from pagd) Update:GBAHU Last Meeting

you think about it, both get cluttered with old ideas, atti- Our last meeting of our GBAHU year is Tuesday May

tudes_ and a mundane way Of, doing thlng_s. One of my 10". Itis hard to believe another year has gone by so quickly.

favorite quotes about Spring is from Harriet Ann Jacobs, e are still working on our board for next year and we will start

drhe beautiful spring came; and when Nature re- our planning meetings in June for the next year.

sumes her loveliness, the human soul is apt to revive

al sobd. Our golf outing held in conjunction with the local

NAIFA Chapter is on Friday September™3b be sure to put

This spring | 6m | aunc hthispyyoupcalendarat e wi de Member -

ship Contest that runs from 04/15/2011 through Doug Skinner

07/15/2011. The member recruits the most new memhere GBAHU President

during this period wins two tickets to the Brickyard 400

on July 31, 2011! This is a great prize and fun day spe INSURANCE |
at the track. | hope this will motivate you to bring in SERVICES AWARD WINNING!
some new members. So, On Your Mark, Get Set, Go www.siho.org >

Recruit New Members!!! S SIHO is your

remass

Q' HEALTHIESTEMPLOYERS one-stop shop
for complete group
benefit packages.

Please do not hesitate to call or email me if you

have any questions. A
Chandra Coffee yﬁw ELQQ'A
WELLIESS COUNCRL

ISAHU Membership Chair
ccoffee@chrokerage.con Gold Status Workplace

(317) 5698490

: o .
Ancrianan @) Fit Friendly Call us to learn more:

LamardLve. COMPANY 800-873-2022

Just Proven Resul
Choose Encore Health Net

g DELIVERING UNIQUE VALUE TO YOUR BOTTOM LINE
encircle.. PRICING PRODUCTES PARTNERSHIP ~encore..
: (888) 5748180E WWW.ENCORECONNECT.COM HEALTH NETWORK


mailto:ccoffee@cbrokerage.com

NAHUOGs Si | Seal

n 2007, NAHU introducedth@ Si | ver Seal Cer tAsdf 3/1¢281tl,ithss proglam & ghare

ver

Program

ing. The name of the program has been changedfo@& apt er Cer t i f.iTwoaewtiora .+ v y1 a MO

have been added to the Certification Progr@old andPlatinum. Four new criteria have been added to the original 10 crite-

ria. The new criteria are shown in blue in the chart below.

e Qualifying for Silver Certification remains the sargx of the 14 criteria need to be met;

e Gold Certified chapters will need to satisfy nine criteria out of the 14;

e Platinum Certification will need to satisfy all 14 of the criteria.

Theii Bl ue Ri bbon wilbegiwendoehylSeta Chapler that is at least Silver Seal Certified and all of its local

chapters within a honth period are also at least Silver Seal Certified. Certification is voluntary and baseédoo & | -i ng 12
mont h calendar 0.

CRITERIA DOCUMENTATION

Full Board: As | isted in NAHUO&s dat ajpase
President Duplication of individuals is acceptable up to
PresidenElect two positions
Secretary
Treasurer

Membership & Retention Chair
Legislative Chair
Education/Program Chair

Bylaws Dated 2005 or later
State PAC Form 8871 IRS Determination Letter
Lobbyist Current signed & dated contract
Minimum number of membership events Must demonstrate meetings were actively marketed td the
State = 4 timesl/yr, Local = 8 times/yr membership

Listing goals & steps for accomplishing goals. In a for-
Strategic Plan mat that can be shared with membership. Minutes arejnot

an acceptable format.
Current budget showing income and expenses, projected
is acceptable

Net membership increase Based on Chapter Status Report generated by nationgl

HUPAC contribution from all board members at Triple
Crown Level ($10x12 or $150)

Current Directors &Officers Insurance Current signed and dated contract

Budget

Contributions track by national

Page 10
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Did you know that one out of every 10
people will become Medicare eligible
within the next decade?

Tum your customers into real clients
by helping them choose the Medicare
product that’s right for them.

lﬂ UnitedHealthcare

Medicare Solutions

Help Medicare eligible beneficiaries meet their needs -
and meet your own in the process.

You're always looking for opportunities to increase your sales —
UnitedHealthcare has a great one for you.

Our portfolio is comprehensive. We have year-round selling opportunities.
And that’s not all. Here are just a few reasons to work with us:

—High commission plus residuals
— Zero premium plans with no underwriting
- Local training, marketing and ongoing support

- Broad range of selling opportunities for agents

For more information
CALL 1-866-720-3871 TODAY!

w UmtedHealﬂlcare ~AARP| Medicare Plans SecureHorizons® @ Evercare

Medicare Solutions o [fnitedHealthcare by UnitedHeslthcare




(Continued from pagB)

from Georgia have introduced a bill addressing this and it
continues to be debatedllore information on this continues to
come from NAHU on an ongoing basiso watch for

them. (Note that former NAHU President Beth Ashmore
testified recently before NAIC on the value of the agent and Y
can read the text of this testimony on NAHU's website under
Legislative Activity heading.)

To the best of my knowledge, nothing has been
determined yet on th#&ustice Department's request for an
expedited review by a Federal Appeals Courtuafge Roger
Vinson's unconstitutional ruling on PPACAhis could speed
along the process which will ultimately place PPACA before
Supreme Court which is where maglieve it will wind
up. Again, NAHU will be putting out more information on this
as it's known.Please continue to pay attention to all updates
coming from NAHU and take action as necessdt'g.going to
take every body's assistance to bring about true reform.

The relationships that been forged by NAHU, ISAHU
and all Locals continue to ensure that the NAHU message is|
being heard.Please continue to pay attention to all the ongoir
updates coming from your Association at all levels so you ca
be an integral part of the solutions forged.

And yes, as always, | would be remiss if | didn't
mentionthe PACs bothHUPAC and ISAHUPAC. We
continue to address replenishing thefihe next election cycle
will be here sooner that you realizAlways remember these ar
the Association's main entry points into helping support and
elect those candidates that understand the complexities of th
healthcare industry and support our positions at both the Lod
and Federal levelsForms are either available in the newslettg
on at the websiteswww.inahu.orgor www.nahu.org Put a
monthly contribution on your credit card as many of us do an
really is apainless procesdt's a small price to pay to support
activities that really do make a difference in the ongoing
legislative battles.

| and the rest of the ISAHUegislative
Committeewelcome the opportunitip work with all of youto
help promote true "healttare reform”.Feel welcome to
contact us at any time.

Dwight "D" Hall
ISAHU Legislative Chair
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Ignite your
future with
The IHC Group

I
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A solid foundation
The IHC Group has been providing life, health, disability,
dental, vision and medical stop-loss insurance solutions
to groups and indivicuals for more than 25 Years.
Publicly traded company (MYSEIHC)
Three carriers rated A- (Excellent) by
AM. Best Comparry
Mehore than 1 million covered lves
Assets in excess of $1 billion

Innovative solutions
We are large enough to compete nationally yet nimbde
encugh to respond quickly, fill ng a unigue niche in the
market. We create products that fit your business and
help it grow:

Individual and family major medical

Small group employer major medica

Dhental and vigion

Short-term

Limited benefit medical

Croup life and disability

Emplover stop-loss

Producer-centric philosophy
We consider you more than a customer; you ane
a partmer in cur success. VWe offer:
Incentive trips
Access to techinology and tools that help
MaxiMmize YOUr SUCDess
Stock ownership in the company

Partner with us

To learn more, contact The IHC Group today.
nfo@ihcgroup.com
B66-226-6380

THE [HC GROUF
Indepancianca Holding Company



http://www.inahu.org/
http://www.nahu.org/
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We've got you covered.

Proud Platinum It may seem silly for us to say we've got your back but we
SpOﬂSOI‘ do. We've also got your heart, stomach and shoulders.
; We can offer head-to-toe coverage for your clients with
2011 Indiana awide range of plans and products that cover just about
State Convention! every need. Plus we have online tools and wellness
programs to keep those body parts healthy — all from
one single, convenient source.

Keeping you covered includes taking care of what
you, as a broker, need to help your clients get the best
possible coverage at the best possible value. And
that's why we’re proud to support the Indiana State
Association of Health Underwriters.

Anthem. ¥ S

REALTH| REATAL | YIS10N | LIFE | NISARILITY

ulmd wdrwetia by atiea uf mm---nmm—m-#—m-m-“
T FSrSTI RPN, Tt 1N 582 TN N 682 Sh0d Fanes a5y ¥ T ctomd sy el S =l [C=T"3
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Indiana State Association
of Health Underwriters

Association Greater

Membership o TR NTM

Information Northeast

&
N " Greater
Application indianapolis _| ;
Local Associations. .. Creater
Greater Bloomington..._.._......... 5 Blocmington
Greater Indianapolis................. 335
Greater Northem (South Bend). 545
Mortheast (Ft. Wayne) ... 35
Morthwest (Merrillville)............... M5
South Central (Scottsburg) ... 45
Southwest (Evansville) ._____ 345 Southwest South Central
Name:
Company: Local Dues ... % 4500°
Indy Dues ... $ 3500
Address; State Dues ............ $ 4000
MNational Dues.._.___3$270.00
City: state; Tip; Total Dues ... ... $345.00*
Total Dues (Indy) .. $355.00**
Phone; Fox:,
Form of Payment Enclosed
E-Mail Address; Check payable to: NAHU
Monthly bankdraft
Home zip code (legislative purposes): (inelude voided check)
MasterCard VISA
Sponscred by, Armerican Express

Credit Card Numiber:

FPlease mail to: Chandra Coffee
3077 E. 98th Sfreet, Sle. # 135 Bxp. Darte:
Indianapolis, IN 445280 Jignature:
OR Email: cocoffes@cbrokerage.com

Page 14
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Dental

Vision

Life

Disability

Workplace Voluntary Benefits
Medical Stop-Loss

Chances are, you know about Humana's health plans.
But did you know about our portfolio of specialty benefits? Your cients can choose from dental, vision,
life, disability, accident, critical illness/cancer, supplemental health, and medical stop-loss. As your partner,
our team of experts will help you customize your dients” benefits package and provide friendly,
personal service. And we’ll give you the same kind of focused, innovative thinking we've provided for
the PGA TOUR and other clients through the years. No matter what
you're looking for in medical insurance, specialty benefits,
Humana has you covered.

Find out more at Humana.com/Speclaltybenefits

Ireured or offered by Humana Insurance Compary, HumanaDental Insurance Compary, Humana Irsuranca Company of Kentucky,
Humana Haalth Insurance Company of Florida, Inc, The Dental Concam, Inc, Tha Dental Concern, Ltd, Comp@ansfits Insurance
Compary, CompBana fits Company, CompBansfits Dental, Inc., CompBanafits of Alabarma, Inc, CompBane fits of Georgla, Inc, Ameri-
can Dental Providers of Arkansas Inc, Amarkan Dental Flan of North Carcling, Inc., CompBanafits Direct, Ing,, DantiCars, Inc. (d/bva
CompBanafits), Taxas Dental Flans, Inc, or Kanawha Irsurance Company.

GCA0908HH 910
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oSAVE THE DATEO

2011 Indiana State Convention
i 1tdos a Jungl e Oul

August 18th & 19th, 2011

Fishers Hospitality & Conference Center
9791 North by Northeast Blvd.
Fishers, Indiana 46037

EARLY BIRD REGISTRATION PRICES
NOTE: Early Bird pricing ends Monday, August 1st"! Prices go up $25.00 in each category after that date!

Member: $100.00 Full Convention
$ 60.00 One Day Only: Thursday, 8/18 _ Friday, 8/19
Non-Member: $125.00 Full Convention
$ 75.00 One Day Only: Thursday, 8/18 _ Friday, 8/19
Registration Options: By mail:  Registration form with payment made by check
By email: Registration form via email w/ check payment mailed separately
Online: Available on 6/17/11- Registration & online credit card payment

Is your company interested in Sponsorship opportunities? Contact Rita Musser for details!

Questions?? Contact Rita Musser at_rita.musser@frontier.com or (260)

Page 16
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Indiana State Association of Health Underwriters
Is proud to announce our . . .

2011 Indiana State Convention
i 1tds a Jungl e Out

........

August 18th & 19th, 2011

Fishers Hospitality & Conference Center
9791 North by Northeast Blvd.
Fishers, Indiana 46037

Sponsors & Exhibitors Reqistration Packet

To sign up as a Corporate Sponsor or Convention Exhibitor, please complete the Commitment & Sponsors
Registration Forms on the following pages. In order to receive recognition in our early promotional materials,
please submit your Commitment/Registration Forms prior to April 30, 2011.

Submit completed forms & check payments to:
ISAHU Convention Committee
3330 Thames Drive
Fort Wayne, IN 46815
or email torita.musser@frontier.com.
Questions?? Call Rita Musser at (260) -82B2
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