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From the President 6s Desk

NSl ow Down, You Move Too Fast

Marqthon. Being GQ years oI_d and having never d_one anything of thet Inside this issue:
ort, it just seemed like the thing to do! In preparation, | spent a lot of
time on the treadmill over the winter then began running outside in March and
April. Finally, on the morning of May7th, | found myself standing in the mid¢ NAHU Offers Certified 3
of Washington Street in downtown Indianapolis, along with 35,000 other cra Seltfunding Designatior
people, waiting to make our way through the 13.1 miles to the finish line! Al UpDATE: ISAHU-PAC 4
that point my only thought waswhat in the world was | thinking back in & HUPAC
_I_\Iovgmber? FortunaFer, | was with three very goqd friends from our associa CHAPTER UPDATE: 7
i Anita Strauss, Dwight Hall, and Bob Tretter. Misery loves company, you | |any
know! Dwight was the old pro in our group, with this being hi€ &®e; Bob
was taking part for the ninth time, and Anita and | were the rookies of the | Legislative Update 8
foursome. We had two goals for the day: (1) Try not to hurt ourselves, and | CHAPTER UPDATE: 12
finish. Although it took us quite a while and it could be debated as to whethe| GBAHU
hgrt ourselves or not, we accompl I 2011 State Convention 17- -
quite as we hoped; we walked more than we ran, but each of us made it the participant Registration 26
entire distance. | thoroughly enjoyed the experience and plan to do it again{ Packet
year.

S';x months ago | decided to enter the annual Indianapolis 500 Festival jini

While many people are very serious about running in these events, we
had no visions of doing anything other than participating AND finishing. At this
(Continued on pag®)
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(Continued from pag)

point, youdre probably wondering what all of thi
| can tie it all together in the next few paragraphs. In reflecting on being a part of this event, | realize it was &
microcosm of our lives and careéra lot of people running like crazy for many reasons, some with absolutely
nNo purpose! Webve all heard the term fArat raceo
accurate statement. | know many people, both in and out of our profession, who are so stressed and worn o
from pushing themselves (or being pushed by their managers) that they are about to explode. With that in
mind, maybe it is time for each of us to take a deep breath and slow down just a little; otherwise we might no
make it to the Afi niabhoudyiwalaved havdtbendo sarvive; howeverahey a n
shoul dndét be so i mportant that we wreck our heal
that important!

As we were moving along the designated course many people ran past us; believe it or not, we also
passed many ourselves. Sometimes we were just trading positions along the way. The important thing was
were moving forward at a steady pace, and we wer
webve been convinced that unless we are al ways p
success. | will submit to you that had the four of us tried that philosophy during the mini, we probably
woul dndédt have -wemyepaitntt.o thte lhemdsft | 6m sure | wol
our careers for the long haul, we need to find ways to keep ourselves on a nice, steady pace to avoid being
burnt out prematurely. The same is obviously true with respect to our physical well being, and the stakes are
much higher when youodore talking about burning ou

At my age, | 6m probably running the final few
running at a reasonable pace and enjoy the scene
not going at breakneck ' ' “ ' i ng
participating in an event like the mimarathon can do
for your psyche as well as your physical well being. | D F I B

know many other members of our association took p{

the event, and hope we can all join in as a group néX| p¢fin Financial and Insurance Brokerage

year i n some manner . I G any
who have never done the mini will go out on the sam -

. ; e o i John E. Duffin

limb Ehat Anltz_a and | did this year an(_JI joinin! Since CLU, ChEC, CLTC _
webre in the business of I ss
regarding their health, 16131 Oliver St eat
if we had a large contingency taking part in an event Fishers, IN 46037

represents a healthy lifestyle?

Phone: 3172196771
Email: dfibjohn@yahoo.com

Hoosier Dental Plans

Doug Skinner General Agent
Specializing in  Stand-Alone Dental and Vision
812-337-8245 or 888-466-8245
www.hoosierdental.com

(Continued on pagé)

\ 4
-
-
a
A




ISAHU News MAY 2011

NAHU Offers Certified Self Funding Specialist Designation

id you know that NAHU offers many designatiof’lease log on to www.NAHU.org, click on Professional
D courses that can help distinguish yourself from yoBevelopment, then select designation courses to learn more about
competition? | encourage you to log on to the NAHthis offering and many other designation programs.
website and review the opportunities that are available. One Carolyn Beck
such designation that | will highl i ghlPAHY Rrofessionad Deyglppmemnt Ghair n e
is theCertified Self Funding SpecialisfCSFS®)!

The courses and certification are focused on the se
funding benefit model and its associated ERISA framewor rﬂm lNSURANCE AWARD WINN'NGl
Consisting of seven training courses, each qualifying f SERVICES

Continuing Education credits, the certification progra www,siho.org SIHO is your
culminates in the award of the CSFS® designation.

Q HEALTH!ESTEMPLOYERS one-stop shop
for complete group

benefit packages.

The required coursework to obtain the CSFSG
certification is delivered online through WebCE, a nationwide
leader in continuing education. To earn the CSFS® (WELCQ_A
professional designation, you must successfully complete &ll
seven online course modules. However, individual classes gre ~ ©0!d Status Workplace
also offered without certification. You can view the cours )
online and print the material from your browser. Best of al M"mﬂ%';o Fit Friendly Call us to learn more:
you can study at your own pace, and then complete your firjal Tt Sad Ehat Company 800-873-2022
exam for each course online.

Encore’s significant growth rate has nothing to do with luck.

N

Just Proven Results.
Choose Encore Health Network!

g DELIVERING UNIQUE VALUE TO YOUR BOTTOM LINE
enc"rcle PRICING 4 PRODUCTS 4 PARTNERSHIP encore
(888) 574-8180 4 WWW.ENCORECONNECT.COM HEALTH NETWORK
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Update: ISAHU-PAC & HUPAC

he 2011 Legislative Session is now over. It is al
ing that in a LONG SESSION (BUDGET), the St

Legislature was able to get its BUSINESS complg
with a FIVE WEEK VACATION (while the House Demo
rats vacationed in lllinois) in the middle of the session!
haps in future years, there will be no reason for a L(
SESSION.

We find ourselves once again in ELECTION SH
SON! State Treasurer, Richard Murdock is challenging S
tor Richard Lugar in the Republican Primary. Represent
Joe Donnelly from the South Bend/Elkhart area will ru
the Democratic Ticket to oppose the winner of the Lu
Murdock race. Representative Mike Pence has anno
that he will run for Governor and most likely will face-¢
Speaker of the House John Gregg.

The new District Maps were drawn and approve
many of us will have new candidates to vote for in Nov|
ber. We were very successful in the last elections to
supported many new candidates that won their race a
now serving at the State House and in Washington, DC.

We will be contacting each of you to assist us in
near future with your ongoing contributions to our ISA
Pac & HUPAC. If possible, an increase in your contribu
will be helpful! We have to keep a strong presence a
State House and in Washington, DC. We, unfortun
could not keep Healthcare Reform from being voted in,
now that we elected a Republican Majority in the Hous
Representatives, efforts are being made to minimize
damage done to us as Agents. Obviously, with control g
Governords Office, the Se

tives, we experienced a more FRIENDLY LEGISLATIVE

ENVIRONMENT in Indianapolis than we did in Washir]

ton, DC. The results were much friendlier and we certg

had more of an opportunity to have our voices heard!

We have to keep the pressure on and, unfortung

it takes $$$$. For those that have contributed in the

thank you! For those of you who have not contributed,
is the time!

David Bermar

ISAHU-PAC Chair

(Continued from pag@)

As always, thanks for all yo
do for our association. | hopg
to see you in downtown

A healthy workforce.
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a healthy community.
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e Of  As an employer, you know that a happy, healthy workforce is a

the productive workforce. And one of the keys fo health and happiness is

f the great health insurance, which is exactly what PHP provides. We have

na toneorroy%f opn%npth%t we 'E'og Hst8nSit so Rof the C(ESe?o& \,’oue s efn

provide is exactly what your employees need and you can afford.

And because we're physician-founded, and not-for-profit, our focus

g_
inly

is you, not our bottom line. Give us a call or visit us on the web and
let's get started on providing you with a more productive workplace.

i

PHP

The insurance your health deserves.

800-982-6257

ately,
past,
now

www.phpni.com

Indianapolis on a cool

Saturday morning next May!
Bill Robinson
ISAHU President
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Offering health.insurance products for
individuals, families, and businesses

Health « Rx« Dental« Vision « Health Savings Accounts/High Deductible Health Plans
Flexible Spending Accounts « Health Reimbursement Arrangements « Life & Disability
Third Party Administration e Individual Health Insurance




Page5

INDIANA STATE ASSOCTATION
OF HEALTH UNDERWRITERS
POLITICAL ACTION COMMITTEE

ISAHU -- PAC

I want to support the legislative activities of the Indiana State Association of Health Underwriters!
My personal contribution to ISAHU-PAC is enclosed:
[ Washington Club - A Dollar a Day ($3635 anmual) ] Jackson Club - $20 a Month ($240 annmal)
U] Hamilton Club - $10 a Month ($120 anmual) [ Lincoln Club - $5 a Month ($60 annual)

] Contributor - $50* _|Other $
*minimum amount to be recognized as a ‘contributor’ at ISAHU-PAC events

Our corperate contribution to ISAHU-PAC is enclosed:

[ IPlatinum - $5000 [ Gold - $2500 [ Silver -$1000 1 Patron - $500 | Other §

Contact Name

ISAHU-PAC payments may now be made as a one-time payment or a monthly draft. You may

pay by credit/debit cards or by Automatic Bank Draft on your checking account.

_ One-time payment (Please include your check with this form)
___ Monthly Draft (Please provide a voided check with this form)

Amount of monthly payment $
Credit/Debit Card Monthly Draft: Circle One: Visa MasterCard Discover American Express
Card Number: Expiration Diate:

T xnthorizs ISAHU-PAC to initiate charges to ory parsonal bank account or credit card s show above.

SIGMED DATE

*a+ HOME ADDEESS — needed for legislative districting ***

Iame Address

City/State/Zip Business Phone
E-Mail Local Chapter
Personal relationship wilagislator?

Please forward check, made out to ISAHU--PAC,
with this completed contribution form to:

ISAHU-PAC Administrator
PO Box 55585
Indianapolis, IN 46205-0585

Please Note: Contributions to [SAHU-PAC are strictly voluntary and not a prervequisite
for membership in your Health Underwriters Association. Contributions are not
deductible as charitable contributions for state of federal income tax purposes.
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HUPAC 470 IR T e Tndianapolis, TN 46220-0865
: '. M Phone: (703)276.0220 - Fax: 317) 253-9285
www hupac org

TEHY A LA WA i

HOME ADDRERS

FERSONALHOME EMIATL. REGION STATE CHAFTER

HUPAC CONTRIBUTION FORM

FIRGT MAME MIDDLE [NTTIAL LAST RAME

OCCTFATIONS EMFLOYER® WORE EMATL

WORK CITY, STATE, IIF WORE FRONE WORE FAX

HOME CITY, STATE, ZLIF HOME PHORE HOME FAX

## A contritmticn to a Political Action Copmeitios i not deductible as a charntable contribetion for fodaral ncoma tax purposes. Ooly MAHL mambars, their immediae
families, and NAHL 2 may contribue. All comtribators mmst be citirens or persons bwfally admitted for parmenant 1.5, maidence endar applicable fodaral L.
Fﬁh'l.lh:wmqnn'nPmmmhmmﬂqmmﬂmﬂmhmmmmﬂmmlm&nm

Suggested Contribution Levels**

Supporter 150 $10.00 Gold 31,000 § B5.00
“365 Club™ 1365 $30.00 Diamond 32,000 §170.00
2 Diamond 33,000 §250.00
3 Diamond 535,000 §410.00

** These puidelines for confrinitions are merely supgestions. Y.ou may conimiute mare or kess than the pudelines sugpest, and the Natiopal
Association of Health Underwriters (WAHLT) will not faver nor disadvantaze you by reason of the amount of your contribution or your decision not
o Comtributs.

PAYMENT METHODS

[l D-time parymant O Now Monthity Drast o Encresss to Momthly Draft [ Chengs of Information (] Paronal Chiack Artached
Amount: § MOMNTHLY or OME-TIME
(Fleaso maia chedics payvable to HUTPACD) {Floasa circle oma: Monghly or OME-TIME)
) MasterCard i Visa  DiDicowr [ Arsarican Exprass [l Credit Card Dirat [WBamk Acceorume Draft {xtmach veided chack
Card Mumber Expiration Date

I mathorize HUPAC to ixdtixte charges to my parsonal bank account or credit card as show sbove.

Signed Date
[J candidate Fund [] Administrative Fund
Pomonal Credit Card or Bank: Bowmeas Creadit Card or Bank Diraft

HUFAL Fosn_J000
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Chapter Update:
Indianapolis Association of Health Underwriters

n you believe it is almost time for the Indianapolis 5008 important for each of us to stay
‘ focused.As Mario Andretti said,Desire is the key to motivation, but it's the determination and
commitment to an unrelenting pursuit of your goalcommitment to excellencehat will
enable you to attain the success you seek." N -

As we continue the success of another great IAHU year, our B # R 4
of Directors would like to thank each of you for all the hard wol
you have put forth to keep our association and industry strong <

that time already for each of us to start thinking about what we y .
recommend to each of our clients (group and individual) as we L
the corner and begin our renewal season. ; g
’
It is important for each of us to create a strategic planv < -

each of our clientsThe planning process should consist of thre
distinct phases:

Diagnose_ What's behind every venture? Typically, considerable risk. And
. . . . . . right behind that, there’'s us. HCC Medical Insurance Services
Start by listening, observing, assessing and diagnosing the understands challenges of international travel. Choose leading

: H : H international health insurance powered by the financial
problems, challenges and issues facing benefit offerings of yoi etability o sarn ratings of At (ouperior) by AM. Boct

clients company. Then adjust your basic planning model and ~ Company. AA (Very Strong) by Standard & Poor’s and AA
. . . . . (Very Strong) by Fitch Ratings.
approach to fit the unique circumstances of their business and

market/industry. W) T i vertisia
W HCC s
Plan.

Next work with your client to develop clarity in the essential COnEl AN A P P B IS AR oM

A subsidiany of HCC Insurance Holdings, Inc.

(Continued on pag#l)

We offer more than one-size-fits-all solutions.
ey %d;a;gun;:%u?a;r
Benefits Crelaye rovi by e

S BENEFITS GROUP, INC.

www.ebhcflex.com

Flexible Spending
Accounts
e EBC HRA. === ven senet So
I h[) UDU e = ~ Value Driven Benefit Solutions
Arrangement With a sole focus on health and welfare benefits programs,
BESTﬂEX“ COBRA Administration Apex Benefits Group aggressively seeks out and provides
kit Card Bowises the best cost and coverage available in employee benefits
l)l-l For more informations plans with outstanding customer service.
| ll Y oontact cur Sales teamc
Stlvu I‘ll" salss@eboflex.com 8500 Keystone Crossing Suite 490
U 2 Daes I Indianapolis, Indiana 46240
Employee 317-2541600

www.ApexBG.com
Emplojes Eaneits Coonton John F. Gause, President

B o Corporation
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Legislative Update: Indiana Legislative Session is Over and On Time!
W ell folks, we have survived another Legislative Session at the Statehssigeu know, it was somewhat unique with the

5 week out of state walkout by the House DemocrBts.they still "Got 'R' Done" and adjourned on tinfehe main
healthcare related Bills that appear to have made it through were:

HB1015 Insurance matters(Torr, Paul Simpson
Amends the law concerning financial requirements that apply to limited purpose subsidiary life insurance
companies, including: the definition of "parent”; filings with and reports to the commissioner of insurance;
and valuation of admitted assets. Specifies qualifications and educational requirements for solicitation, nego-
tiation, and sale of annuities. Makes changes to limitations on long term care insurance commission amounts

HB1260 School corporation health insurancéDermody HershmanArnold, Charbonneau
Specifies certain requirements and recommendations for school corporation employee health coverage pro-
grams

HB1467 Athletic trainer reimbursement(Heaton Miller, Broden

Requires reimbursement under a policy of accident and sickness insurance or health maintenance organiza-
tion contract for certain services that are covered under the policy or contract and are provided by a licensed
athletic trainer under the athletic trainer's scope of practice.

HB1486 Insurance matters(Lehman Pau| Holdman)
Makes various changes to the law concerning retention of an examiner by the department of insurance, an-
nual audited financial reporting, insurance producer education and licensing, insurer investments, holding
company system transactions, insurance administrator licensing fees, risk based capital, credit for reinsuranc
with reduced collateral, requirements applying to certain domestic insurers and health maintenance organiza
tions, small employer health insurance plans. Adds a law providing for limited purpose subsidiary life insur-
ance companies. Adds a law providing for independent adjuster licensing. Defines "industrial insured" for
purposes of certain insurer transactions exempt from licensure requirements. Adds a provision concerning
treatment of certain agreements in the event of insurer rehabilitation. Amends a provision concerning the
conversion of a mutual insurance holding company into a stock company to replace a reference to the formel
statute on the demutualization of mutual insurance companies with a reference to the current statute on the
demutualization of mutual insurance companies. Defines "working capital” for purposes of the law regulating
professional employer organizations (PEOs). Amends the current law applying to PEOs with respect to regis
tration and financial requirements and unemployment compensation status. Repeals provisions concerning
notice of insurance administrator claim recoding and concerning individual policies in the small employer
group health insurance law. Makes conforming amendments.

SB0178 Outpatient benefit studyBecker Miller, T. Brown)
Requires the health finance commission to study possible prohibitions on certain insurer and health mainte-
nance organization activities related to outpatient benefits.

SB0461 Federal health care mattergMiller, Simpson T. Brown)

Provides that a resident may not be required to purchase a health plan. Requires the office of the secretary c
family and social services and the department of insurance to investigate, and allows submission of a waiver
for, a specified provision of the federal Patient Protection and Affordable Care Act (Act). Allows the office
of Medicaid policy and planning (office) to request federal approval to change how the state determines
Medicaid eligibility for the aged, blind, and disabled. Requires the Indiana check up plan (plan) to include
any federally required bench mark services. Allows, instead of requires, the plan to include dental and vision
services. Makes the following changes concerning the plan beginning January 1, 2014: (1) changes income
eligibility requirements for the plan from 200% to 133%; and (2) removes the requirement that the individ-
ual's employer not provide health insurance and that the individual be without health insurance for six
months. Allows a nonprofit organization and health insurers to make deposits into a plan participant's accour
under specified circumstances. Requires a plan participant to contribute at least $160 per year. Requires a
health insurer that provides coverage under the plan until December 31, 2013, to also offer to provide cover-
age to certain other individuals in a manner consistent with federal law concerning underwriting, rating, and
with state approval of the rate. Allows the office to amend the plan in a manner to be used to cover individu-
als eligible for Medicaid resulting from passage of the Act. Amends current health insurance law to specify
application of the law in conformity with the Act, including provisions concerning coverage of children until
age 26, grievances, and rescissions. Requires the office to apply to amend the Medicaid state plan to extend

Page 8 Medicaid coverage of family planning services for certain women and men. Makes conforming amendments.
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(continued from page & Legislative Update: Indiana Legislative Session is Over and On Tijne!

As we obtain any additional information on any of these, we will share it with all
members. As reported previousiy, D.C., the repeal of the 1099 provision
moved forwardhrough both the House and Senate and to best of my knowledge
has or will be signed by the Presidestssuming he signs it, mark one up for the
good guys!

Reversing the current HHS regulation that includes agents' commissions
in the MLR calculation also remains a major priorifgven with the Bill intro-
duced by Republican Congressman Mike Rogers fromamdl Democrat Con-
gressman John Barrow from Georgia, it is an ongoing struggle that all of us need
to be cognizanbf and engaged inMore information on this continues to come
from NAHU on an ongoing basisso watch for it.

Repeal of the CLASS Act part of PPACA also is under way with both
the House and the Senate having initiated BiINAHU has contacted all those
sponsoring such legislation applauding them for their efforts and continue to
lobby all of Congress on it nonstofWatch for updates and take all requested
action.

While the Supreme Court has denied an expedited revidwdafe Roger
Vinson's unconstitutional ruling on PPACA, the battle rageslors still only a
matter of time whelPPACA is brought before the Supreme Coukgain, NAHU
will be putting out more information on this as it's knowriease continue to pay
attention to all updates coming from NAHU and take action as necessary.
going to take every body's assistance to bring about true reform.

| want to take this opportunity to thank our ISAHU Legislative Commit-
tee and State Lobbyist's efforts (Bose Public Affairs) for their assistance this Ses-
sion-

Committee Members: David Berman, Jeff Grossniddieel Hinman,
Dick Holdeman, Brian Liechty, Bill Robinson, Dennis Woehler and Denny
Wright.

| also want to thank all of you ISAHU members who assisted in
the process by contacting your Representatives and Senators at both the
State and Federal leveldt truly did make a differenceThank You for
being involved.

The relationships that have been forged by NAHU and
ISAHU continue to ensure that the NAHU message is being hédedse
continue to pay attention to all the ongoing updates coming from your As-
sociation at all levels so you can be an integral part of the solutions forged.

And yes, as always, | would be remiss if | didn't mentfen
PACs- bothHUPAC and ISAHUPAC. They need to be replenished for
the next election cycle dswill be here sooner that you realizAlways
remember these are the Association's main entry points into helping sup-
port and elect those candidates that understand the complexities of the
healthcare industry and support our positions at both the Local and Federal
levels. Forms are either available in both the newsletter and on at the web-
sites- www.inahu.orgor www.nahu.org Put a monthly contribution on
your credit card as many of us do and it really mimless procesdt's a
small price to pay to support activities that really do make a difference in
the ongoing legislative battles.

I, and the rest of the ISAHUegislative Committeewelcome the
opportunityto work with all of youto help promote true "healitare re-
form". Feel welcome to contact us at any time.

Dwight "D" Hall
ISAHU Legislative Chair
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